Please Print

Equal access to programs, services and employment is available ro all persons. Those applicants requiring reasonable accommodation to the
application and/or interview process should notify a representative of the Human Resources Department.

If you are under 18, and it is required, can you furnish a work permit? ........................ eerereerer e e et ea it e e et aenteen [1Yes []No
If no, please explain

Have you ever been employed here before? If yes, pive dates and positions OYes [ONo
Arxe you legally eligible for employment in this country? .........co.o.ocoeerieeeeece e S OSSP [1Yes [iNo
Date available for work ................. / / What is your desired salary range? ... $

Type of employment desired L) Full-Time (1 Part-Time (] Temporary {1 Seasonal [ Educational Co-Op
Driver’s license number if driving may be required in position for which you are applying State

Have you ever pled “guilty” or “no contest” to, or been convicted of a crime? ... S T UUSTURSP PP OYes [1No

Answering “yes” to this question dees not constitute an aytomatic bar to employment. Factors such as date of the offense, seriousness and nature of the violation, rehabilization and position applied for
will be taken into account. You may respond “no” if you:
- have been asrested, bur never convicted within five {5) years prior to making this application, and have only on your record misdemeanors more than five (5) years old,
- have only one (1) conviction for any of the following misdemcanars: drunkenness, simple assault, speeding, minor traffic viclations, affray, or disturbance of the peace.
or: - have a “sealed record” (sce back of application for more information on “sealed recerds™).

If yes, please provide darte(s) and details

Starting with your most reeent employer, provide the following information.

Dates employed:

i Hourly ] Salary

Commission/Bonus/Other Compensation

] Hourly [ satary

Commission/Bonus/0ther Compensation

Employer Telephone # Dates employed:

Street address Oty

[ﬂj Hourly D Salary

Commission/Bonus/Other Compensation

Starting job title/final jok title

Immediate supervisor and title (for most recent position held) May we contact for reference? 0l 15 k
[dves [CIne [ ater Hourly Salary $ per

Why did you [eave?
Commission/Bonus/Other Compensation $

Summarize the fype of work performed and job responsibilities.

What did you Tike most zbout your position?

What were the THings you Gked least aboul the position?

Dates employed:

E] Hourly Selary

Commission/Bonus/Other Compensation

per

O Hourly D Salary
Commission/Benus/Other Cumpeﬁsatinn

per

AN EQUAL OPPORTUNITY EMPLOYER




Summarize any special training, skills, licenses and/or certificates that may assist you in performing the position for which you are applying.

Computer Skills (Check appropriate boxes. Include software titles and years of experience.)

[ Word Processing Years: [ E-mail Years:
[J Spreadsheet Years: [T Internet Years:
(] Presentation Years: 3 Other Years:

T

Starting with your most recent school attended, provide the following information.

s

2 D)

Al i}‘ \’ h)ﬁ"i‘@&ﬁn«i@%
O Ciploma  [J GED
[0 Degree ...

O Certification
(] Other

]

O Diptoma
[ Begree

O Certification
O Other.

1 certify that all information I have provided in order to apply for and secure work with this employer is true, compiete and correct.

1 expressly authorize, without reservation, the employer, its representatives, employees or ageats to contact and obtain information from all references (personal and
professional), employers, public agencies, licensing authorities and educational institutions and to otherwise verify the accuracy of all information provided by me in this
application, resumé or job interview. I hereby waive any and all rights and claims I may have regarding the employer, its agents, employees or representasives, for seeking,
gathering and using truthful and non-defamatory information, in 2 lawful manner, in the employment process and all other persons, corporations or organizations for-
furnishing such information aboutr me.

I understand that this employer does not unlawfully discriminate in employment and no question on this application is used for the purpose of limiting or eliminating any
applicant from consideration for employment on any basis prohibired by applicable local, state or federal law.

I understand that this application remains current for only 30 days. At the conclusion. of that time, if T kave not heard from the employer and still wish o be considered for
employment, it will be necessary for me to reapply and fill out a new application.

If [ am hired, ] understand that T am free to resign at any time, with or without cause and with or withour prior notice, and the employer reserves the same right to terminaze my
employment at any time, with or without cause and with or without prior notice, except as may be required by law. This application does not constiture an agreement or contract
for employment for any specified period or definite duration. [ understand that no supervisor or representative of the employer is authorized to make any assurances to the
contrary and that no implied oral or written agreements contrary 1o the foregoing express language are valid unless they are in writing and signed by the employer’s president.

1 afso undersrand that if T am hired, I wili be required to provide proof of identity and legal authorization to work in the United States and thar federal immigration laws
require me to complete an I-9 Form in this regard.

It is unlawful in Massachusetts to require or administer 2 lie detector test as a condition of employment or continued employment. An employer who violates this law shall be
subject ta criminal penalties and civil liabiliry.

Sealed Records: Disclosure of informartion relating to such records.

An applicant for employment with a sealed record on file with the Commissioner of Probation may answer “no record” with respect to an inquiry herein zelative to prior
arrests, criminal court appearances or convictions. An applicant for employment with a sealed record on file with the Commissioner of Probation may answer “no record” to
an inguiry herein relative to prior arrests or criminal court appearances. In addition, any applicant for employment may answer “no record” with respect to an inquity relative
to prior arrests, court appearances, and adjudications in ail cases of delinguency or as a child in need of services which did not result in a complaint transferred to the superior
coure for criminal prosecution.

I understand that any information provided by me that is found to be false, incomplete or misrepresented in any respect, will be sufficient cause to (i) eliminate me
from further consideration for employment, or (i1) may result in my immediate discharge from the employer's service, whenever it is discovered,

®2001 G.Neil <O G.Nail assumes no responsibilicy far the emplayer's use of this farm ar any decision the employer makes
726 Incernational Parkway, Sunrise, EL 33325 . ESl Y wwhich rmay viokace laeal, stte wr Fderal low, By seling chis foem, G.Ngi is not giving legal advice.
800-995-2111 * wwnw.gacil.com tn reacder A &L& o The purchaser of this form is geanted 1 imired livease to photocopy the completed Form ot is tetal nse only.
Massachuseurs Application for Employment (Shost Form) #R3-40823 e Aary wtbier photacopying o wptaducing in any form, whether in whols ot in. pare, is swicdy prohibrired




